ORDINANCE 2008-10
AN ORDINANCE TO AMEND ORDINANCE NUMBER 2007-06

WHEREAS, Indiana statute provides that the Town legislative body shall fix the salaries,
benefits and compensation of its officers and employees.

NOW, THEREFORE BE IT HEREBY ORDAINED by the Town Council of the Town of
Nashville, Brown County, Indiana that, salaries, wages and other compensation of officials and
employees for the year of 2008 shall be set forth as follows:

Currently reads as:
Section 1. General Intent
(d) The Department Heads are hereby authorized to grant three (3) hours of compensation
for holidays and six (6) personal days three (3) hours each at the Department Head’s
discretion, for part time employees who have completed five (5) years of service to the
Town, provided such an approval remains within the Employee Handbook.

Proposed changes:
(d) The Department Heads are hereby authorized to grant three (3) hours of compensation

for holidays and eight (8) personal days three (3) hours each at the Department Head’s
discretion, for part time employees who have completed five (5) years of service to the
Town, provided such an approval remains within the Employee Handbook.

Section 4. Conflicting Ordinances

All portions of any ordinances in conflict with this Ordinance are hereby repealed and of no
further force or effect.

Section 5. Severability

If any section, subsection or clause of this Ordinance shall be deemed to be invalid, the
validity of the remaining provisions shall not be affected.

Section 6. Effective Date

This Ordinance shall be in full force and effect from and after January 1, 2008 and shall be
used in conjunction with the Town of Nashville’s general personnel policies.




PASSED AND ADOPTED BY THE TOWN COUNCIL OF THE TOWN OF
NASHVILLE, BROWN COUNTY, INDIANA, THIS (% DAY OF DECEMBER,
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