ORDINANCE 2009-08
AN ORDINANCE TO AMEND ORDINANCE NUMBER 2008-09

WHEREAS, Indiana statute provides that the Town legislative body shall fix the salaries,
benefits and compensation of its officers and employees.

NOW, THEREFORE BE IT HEREBY ORDAINED by the Town Council of the Town of
Nashville, Brown County, Indiana, that salaries, wages and other compensation of officials and
employees for the year of 2009 shall be set forth as follows:

Currently reads as:
Office of the Town Administration

(B) The compensation for the remaining employees of the Office of the Town
Administration is as follows:

Administrative Assistant (1) $10.00 to $11.31 hourly
Facility Supervisor (1) $12.71 to $14.87 hourly
Crew Leader (1) $10.75 to $12.31 hourly
General Laborers (3) $10.25 to $11.81 hourly
Asst. Plant Operator (2) $10.25 to $11.81 hourly
Custodians (1) $10.25 to $12.50 hourly
On-Call Employee(s) $10.00 per day

Split Shift Compensation $6.00 per day

Proposed changes:
Office of the Town Administration

(B) The compensation for the remaining employees of the Office of the Town
Administration is as follows:

Administrative Assistant (1) $10.00 to $11.31 hourly
Facility Supervisor (1) $12.71 to $14.87 hourly
Crew Leader (1) $10.75 to $12.31 hourly
General Laborers (3) $10.25 to $11.81 hourly
Asst. Plant Operator (2) $10.25 to $11.81 hourly
Part Time General Laborer (1) $10.25 to $11.00 hourly
Custodians (1) $10.25 to $12.50 hourly
On-Call Employee(s) $10.00 per day

Split Shift Compensation $6.00 per day




ORDINANCE 2009-08

Proposed addition:
Office of the Town Marshal

Additionally, the Town Council hereby authorizes the use of a grant for a one-time salary
bonus in the aggregate amount of Eight Thousand Dollars ($8,000.00) to be distributed
equally among the merit officers currently on active duty in the Office of the Town
Marshal.

Any merit officer who intends to resign from employment at the time of the passage of this
Ordinance shall be excluded from the distribution. Any merit officer who receives
distribution but fails to continue employment through December 31, 2009, shall refund an

amount of the distribution to the Town, pro-rated on the basis of his weeks of employment
after the passage of this Ordinance.

Section 4. Conflicting Ordinances

All portions of any ordinances in conflict with this Ordinance are hereby repealed and of no
further force or effect.

Section 5. Severability

If any section, subsection or clause of this Ordinance shall be deemed to be invalid, the
validity of the remaining provisions shall not be affected.

Section 6. Effective Date

This Ordinance shall be in full force and in effect retroactive from March 9, 2009 and after
and shall be used in conjunction with the Town of Nashville’s general personnel policies.

PASSED AND ADOPTED BY THE TOWN COUNCIL OF THE TOWN OF
NASHVILLE, BROWN COUNTY, INDIANA, THIS ZZ’fﬂ DAY OF JUNE 2009.
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