ORDINANCE NO. 2005-_/“/

AN ORDINANCE FIXING SALARIES AND WAGES OF TOWN OFFICIALS AND
EMPLOYEES OF THE TOWN OF NASHVILLE DURING THE YEAR 2006

WHEREAS, Indiana statute provides that the Town legislative body shall fix the salaries,
benefits and compensation of its officers and employees.

NOW, THEREFORE BE IT HEREBY ORDAINED by the Town Council of the Town of
Nashville, Brown County, Indiana that, salaries, wages and other compensation of officials and
employees for the year of 2006 shall be set forth as follows:

Section 1. General Intent

(a) That except as otherwise expressly provided in this Ordinance, a general increase of
$750.00 to the current base salary or wage is hereby authorized for all regular
full-time employees of the Town who are in their position prior to September 30
2005, with such general increase to be effective from January 1, 2006.

(b) The Department Heads are hereby authorized to grant a one time increase in the
amount of up to $19.23 per week, at the Department Head’s discretion, for newly
hired and or transferred employees who successfully complete the probationary period,
provided such increase remains within prescribed ranges;

Probationary period for the Town Departments are as follows;

1) Office of the Clerk Treasurer,
ninety (90) days.
i1) Office of the Town Administration,
ninety (90) days.
i1i) Office of the Town Marshal,
One (1) year and graduation from the Indiana Law
Enforcement Academy

(c) No other wage or salary increases not otherwise provided by statute or by
ordinances of the Town may be distributed to any single employee, unless
specifically approved by the Town Council.

Section 2. General Administration

(a) Department Heads will notify the Clerk-Treasurer in writing of all individuals
raises and their effective dates;

(b) Department Heads should report any and all rates and wages as a rate per hour for
all hourly wage earners and a weekly rate for all salaried wage earners. Such
other increases or change of weekly or hourly pay executed pursuant to this
Ordinance shall not be made effective earlier than the month in which it is properly filed.




However, Department Heads shall not set rates and wages which exceed the amount allocated
within the budget from which the employee is paid without Town Council approval.

(c) For purposes of this Ordinance, references to Department Head or Supervisor shall
be construed to include the Clerk-Treasurer, when acting in that capacity.

(d)  All employees shall receive the general benefits as prescribed by the Nashville
Employee Handbook.

(e) All full time employees shall belong to the Public Employees Retirement Fund
(PERF). The Town’s cost of participation shall be the current composite PERF
rate times the employee’s gross annual wage.

(H) The Town shall pay all required employer taxes.

(2) Employees with one or more years of service on or before December 1% of any given
year, shall receive a lump sum payment of $50.00 for each year of service. This lump
sum payment shall be made during the first pay period in the month of December. A
service year for purpose of this section shall be defined as December 1 to December 1 of

any two consecutive calendar years.

(h) The Clerk-Treasurer shall prescribe the manner in which officers and employees shall be
paid. as directed in IC 36-5-6-6(4).

Section 3. Salary and Wage Rates

Subject to the provisions of this Ordinance, the salary and wages for the elected officers, non-
elected officers and employees of the Town of Nashville are hereby fixed for its departments and

offices as follows:

Nashville Town Council
Town Council Members (5) $1,063.01 per quarter
Office of the Clerk-Treasurer
(a) The salary of the Clerk-Treasurer shall be hereby fixed as set forth below:

(1) The compensation for a Clerk-Treasurer possessing a relevant professional
certification(s) from a generally accepted professional association including
but not limited to Indiana League of Municipal Clerks and Treasurers,
International Institute of Municipal Clerks, Municipal Treasurers’
Association, Government Finance Officers Association, Society of
Management Accountants or the American Society of Public Accountants
is hereby fixed at $730.41 weekly; or




(11)  The compensation for a Clerk-Treasurer possessing no relevant
professional certification(s) from a generally accepted professional
association is hereby fixed at $618.21 weekly.

(b) The compensation for the remaining employees and officers of the office of the Clerk-
Treasurer is as follows:

Billing Clerk $497.84 to $533.23 weekly
Accounting Clerk $448.56 to $544.16 weekly
Records Clerk $ 850to$ 9.84 per hour

One employee of the Office of the Clerk-Treasurer may be designated as Deputy Clerk-Treasurer
and shall receive a weekly compensation of $56.90 for those duties.

Additionally employees of the Office of the Clerk-Treasurer shall receive a weekly
compensation of $19.23 for acquiring and maintaining the title of Certified Municipal
Clerk.

Office of the Town Marshal

Town Marshal $£592.19 to $714.25 weekly
Chief Deputy $543.59 to $655.97 weekly
Patrol Officers (4) $413.26 to $520.62 weekly

Overtime shall be paid at 1.5 times the equivalent hourly rate for hours worked over 171 hours
per 28 day period. Additionally, overtime rate shall be paid for special assignments on details as
may be designated by the Town Marshal.

Additionally employees of the Office of the Town Marshal shall receive an additional
compensation of $19.23 per week for becoming a graduate from the Indiana Law Enforcement
Academy and maintaining the subsequent continuing education necessary to have arrest powers.
However, no employee shall receive the probationary increase described in section 1(b) in the
same year as the increase described in this paragraph.

Office of the Town Administration

a) The salary of the Town Manager shall be hereby fixed as set forth below:

1) The compensation for a Town Manager with relevant experience only is
hereby fixed at $720.90 weekly; and

i) The compensation for a Town Manager with an Undergraduate degree in a
related field granted from an accredited University or College shall receive
an additional compensation of $25.00 per week.




i1) The compensation for a Town Manager with a Masters degree in a related
field granted from an accredited University or College shall receive an
additional compensation of $50.00 per week.

iv) The compensation for a Town Manager with certification(s) in Water shall
receive an additional compensation of $50.00 per week.

V) The compensation for a Town Manager with certification in Waste Water
Treatment shall receive an additional compensation of $50.00 per week.

vi) The compensation for a Town Manager authorized to practice as a
Professional Engineer shall receive an additional compensation of
$50.00 per week.

b) INTERIM POSITIONS:

The following compensations and positions will remain in place at the pleasure of the Town
Council. It should be noted the Interim Positions described in this section are temporary in
nature and subject to change as determined necessary by the Town Council.

Acting Chief Administrator to be a salary position at $24,774.80 per year with an additional
£500.00 per month stipend.

Acting Town Superintendent to be a salary position at $30,263.92 per year with an additional
$500.00 per month stipend.

c) The compensation for the remaining employees of the Office of the Town Manager is as
follows:

1" Administrative Assistant (1) $368.57 to $476.43 weekly
2" Administrative Assistant (1) $ 9.00to$ 9.57 hourly

Facility Supervisor (1) $ 12.21t0 $ 14.29 hourly
Crew Leader (1) $ 9.90to$ 10.00 hourly
General Labors (2) $ 885t0$% 9.66 hourly
Asst. Plant Operator (2) $ 8.85to$ 10.00 hourly
On-Call Employee $ 10.00 per day

(water, sewer and street)

Custodian $ 11.91 per hour

Overtime shall be paid at 1.5 times the hourly rate for time worked over 40 hours per seven (7)
day period. Additionally, overtime shall be paid for holiday assignments as may be designated
by the Town Administration. Further more any employee working an authorized shift or
overtime shall be compensated for a minimum of one hour each day.

All employees of the Office of the Town Administration shall receive an additional
compensation in the amount of $19.23 per week for the following certifications. The additional
compensation will begin from the date the certification(s) was issued.




1) Operator certification(s) necessary for the operation of the water system,
DS or CT Certificate or equivalent.

i) Operator certification(s) necessary for the operation of the sewer system,
for each Class I and Class II Certification or equivalent.

Section 4. Conflicting Ordinances
That all portions of ordinances in conflict with this Ordinance are hereby repealed and of no
further force nor effect;

Section 5. Severability
If any section, subsection or clause of this Ordinance shall be deemed to be invalid, the validity
of the remaining provisions shall not be affected.

Section 6. Effective Date
This Ordinance shall be in full force and effect from and after January 1, 2006 and shall be used
in conjunction with the Town of Nashville’s general personnel policies.

PASSED AND ADOPTED BY THE TOWN COUNCIL OF THE TOWN OF
NASHVILLE, BROWN COUNTY, INDIANA, THIS /S#(H DAY OF DECEMBER,

2005. /
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Acting Town Superintendent
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